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HPM Corporation is an Affirmative Action company that is committed to recruiting and hiring qualified 

employees without regard to race, religion, color, age, sex, marital status, national origin, citizenship, 

sexual orientation, disability or veteran status or any other characteristic protected under local, state or 

federal law.  The policy of non-discrimination governs all aspects of employment, including 

compensation, benefits, advancement, transfers, layoff and return from layoff. 

 

HPMC recognizes individuals as “applicants” when individuals meet the qualifications for the position. 

Individuals not qualified for the position will not be considered or invited to complete an HPMC 

Employment Application.  

 

Qualified applicants will be required to complete an application. 

 

Please ensure to follow HPMC’s application procedures: 

 

 Submit a letter of interest, salary history and resume for an open position which you are qualified 

to opportunities@hpmcorporation.com  or by mail. 

 HPMC HR will contact qualified individuals and request an application to be completed. 

 HPMC applications must be completed in full even when submitting a resume. “See Resume” is 

not acceptable. 

 We will only accept one application per posted position.  If you would like to apply for more 

than one opening, you will need to complete an application for each opening. 

 

Individuals with disabilities that may need assistance in the application process or for mailing 

instructions call 509.737.8939 to speak to Human Resources. 

 

Thank you for your interest in becoming a part of the HPM Corporation Team. 

 

Women, Minorities, Veterans, and Individuals with Disabilities are encouraged to apply. 

We are an Affirmative Action and Equal Opportunity employer. 
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